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Welcome to this month's newsletter, where the spotlight is on an important
question: Are your values aligned with your career aspirations? In a time
when work models are fluid — from hybrid arrangements to fully remote or
in-office settings — it's not just about where you work, but how and why
you work.

The question extends beyond where you plug in your laptop; it calls for a
deeper exploration of how your career integrates with your life goals, work
style, and ultimately, your core values. Is your choice conducive to
collaboration, or does it offer the solitude you need for deep work? Does it
provide the work-life balance you value, or does it serve other aspirations
such as career growth or skill development?

Our October issue aims to guide you through this vital introspection. How do
you identify companies or roles that resonate with your core values? How
can you strategically align these values with your career goals for a more
fulfilling and meaningful experience? Whether you're climbing the corporate
ladder, pivoting into a new industry, or entering the job market for the first
time, aligning your career with your beliefs and aspirations is a step toward
job satisfaction — and life satisfaction.

We also delve into the concept of personal branding, providing insights on
how to authentically align your unique purpose with your professional
persona. And because October is Breast Cancer Awareness Month, we are
spotlighting an organization that provides targeted career advice and
support to individuals with cancer. So, let's embark on this rewarding
journey: aligning your career aspirations with your values, and in doing so,
elevating the quality of your professional and personal life.

Don’t miss your chance to win the next “Elevate Your Career with an Expert”
newsletter subscriber drawing on January 4, 2024. To learn more about this
raffle and how to enter, check out page 12. Please make sure that our
emails don’t land in your spam folder by adding us to your trusted senders
list - info@careerexpertsgroup.com.

Is there a topic you’'d like us to cover in a future issue? Email us at
info@careerexpertsgroup.com.

For more career-focused information, insights, and inspiration, visit the
Career Experts Group website at www.careerexpertsgroup.com.

We’ve got you covered wherever you are in your career journey.

Receive "Your Career > Your Future" directly in your email.

Subscribe to our YouTube Channel so you never miss out on
great instructional videos and interviews.
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NAVIGATING THE BEST WORK ENVIRONMENT FOR YOU:
REMOTE, HYBRID, OR OFFICE SETTING?

Navigating the multifaceted future of work necessitates a balance among remote, hybrid, and traditional office settings.

The discourse surrounding these models underscores a quest for a fulfilling professional life, emphasizing choice, flexibility,
and a commitment to employee well-being and development. The remote and hybrid models offer innovation and well-being,
while the untapped potential of office settings remains vital for collaboration and company culture.

WHAT ENVIRONMENT IS BEST FOR YOU?
When deciding on the ideal work arrangement — remote, hybrid, or in-office — employees should consider a variety of factors:

1.

Productivity:

a. Assess where you are most productive: Some people find they are more focused and productive in a quiet,
remote setting, while others thrive on the energy of an office environment.

b. Consider the nature of your work: Tasks that require deep concentration may be better suited to remote work,
while collaborative projects might benefit from in-person interactions.

. Work-Life Balance:

a. Evaluate your work-life balance needs: Remote work can offer more flexibility, but it also requires discipline to
set boundaries between work and personal life.

b. Consider your family and living situation: Those with young children, or who live in a busy household, may find
remote work challenging unless they have a dedicated workspace.

. Collaboration and Communication:

a. Consider your need for social interaction: Those who crave social interaction may prefer working in an office,
while others may find it distracting.

b. Evaluate the effectiveness of virtual communication for your role: Some positions may require more face-to-face
interaction for effective collaboration and communication.

. Career Growth:

a. Assess the impact on career progression: Being physically present in the office may lead to more visibility of
your accomplishments and more opportunities for advancement.

b. Consider your networking needs: Building relationships and networking can be easier in person, but is also
possible remotely with the right strategies.

Health and Safety:

a. Consider your health and safety needs: For those with health concerns, remote work may offer a safer
environment, especially during times of increased health risk.

b. Evaluate the office health and safety measures: Ensure that the office has adequate measures in place to
protect its employees’ physical and emotional health.

. Commuting and Expenses:

a. Evaluate commuting time and costs: Remote work can save time and money spent on commuting, which can
be a significant factor for some people.

b. Assess cost savings or expenses in both scenarios: Working from home may reduce costs such as lunches and
work attire, but may increase others like electricity and heat.

Personal Preferences:

a. Reflect on your preferred working style: Consider whether you prefer the autonomy of remote work or the
structured environment of an office.

b. Consider your adaptability to change: Some people may find it easier to adapt to changes in work
environments than others. Identify your adaptability to change through self-reflection, feedback, and facing
new challenges.

Continued on page 3
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NAVIGATING THE BEST WORK ENVIRONMENT FOR YOU, CONTINUED

8. Company Policy and Culture:
a. Review company policies: Some employers may have more rigid policies around remote work that may limit options.
b. Assess the company’s remote work support: Consider whether the company provides the necessary tools and
support for effective remote work.

9. Mental Health:
a. Evaluate the impact of the work setting on your mental well-being: Remote work can lead to feelings of isolation for
some, while others may find the office environment stressful.
b. Consider access to support: Ensure that mental health resources are available, regardless of your work location.

After considering these factors, you should be in a better position to make an informed decision on the working
arrangement that best suits your needs and preferences. Additionally, having an open dialogue with employers and HR can
help in addressing any concerns and finding a mutually beneficial arrangement.

WHAT IF REMOTE WORK IS OFF THE TABLE?
Although employees are seeking remote work now more than ever, not all companies will offer this as an option. When
remote work is off the table, how do employees ensure their needs are met?

While the inability to work remotely can be a setback, it opens the door to negotiate other valuable benefits. By strategically
advocating for a combination of financial compensation, flexibility, professional development, health benefits, commute
assistance, and investment opportunities, employees can still secure a satisfying and balanced work arrangement.

The key is clear communication, understanding mutual needs, and finding a harmonious middle ground with the employer.
For additional information on negotiating your job offer, check out our resource document “Salary Isn’t Everything: Benefits
and Perks to Consider When Evaluating a Job Offer”

RESOURCES TO ASSESS WHICH WORK ENVIRONMENT SUITS YOU BEST
Here are a few free online assessments and self-reflection exercises that
can help:

16 Personalities

Based on the Myers-Briggs Type Indicator, this free assessment provides
insights into personality traits and offers recommendations for ideal work
environments.

Holland Code Career Test
This free test helps in identifying dominant personality types and
matching them with suitable careers and work environments.

Penzu (PC), Day One (mobile)

Individuals can use free journaling apps like Penzu or Day One to reflect
on their daily experiences, challenges, and preferences in different work
settings.

Insight Timer

This free app offers guided meditations and mindfulness exercises that
can help individuals assess their stress levels in different work
environments.

Smiling Mind
This app offers mindfulness programs to help manage stress and maintain
mental well-being in various settings.

RECEIVE "YOUR CAREER > YOUR FUTURE" DIRECTLY IN YOUR EMAIL. CLICK HERE TO SIGN UP!
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by Jeanne Stoner

FINDING A COMPANY ALIGNED TO YOUR WORK VALUES

Do you ever wonder why some people love their jobs, while you go to work wishing for something better? Often, it's
because the company's values differ from yours. In this article, we'll guide you through finding a company that
matches your work values, ensuring career satisfaction and success.

SELF-REFLECTION: DEFINE YOUR WORK VALUES

What are the personal principles that define your ideal professional environment? While some people understand their
values, such as achievement, autonomy, leadership, collaboration, personal growth, and work-life balance, others
need assistance in defining values beyond salary and benefits.

It's essential to identify the values that matter most to you. You can find 84 examples of work values in this Indeed
article: Core Values in the Workplace. For more assistance, check out some free career value assessment tools in the
Resources section below.

RESEARCH COMPANIES

Before considering a job opportunity, delve into a company’s culture and values beyond the job description. Visit the
company's website and read its mission statement. Does it align with your values?

Look for insights into the company’s culture, values, and benefits from various resources. Check employee reviews on
websites like Glassdoor and Indeed, but be cautious of overly negative reviews. Validate your findings by talking to
people in your professional network.

Follow the company on LinkedIn and other social media sites to gauge their commitment to value statements.
Consider connecting with current or former employees on platforms like LinkedIn and request a career conversation
to gain insights into what it’s like to work there. Attend job fairs and company networking events to learn more.

The Fortune 100 Best Companies to Work For 2023 is a valuable resource to discover companies with top-notch
workplace cultures.

PREPARE VALUE-CENTRIC INTERVIEW QUESTIONS

During a job interview, you can gain insights into a potential employer's work culture and values by asking a few
insightful questions. Here are some examples, but you can tailor the questions to align with the specific work values
you want to explore further.
* What company values do you appreciate?
* What support does the company provide for professional growth and development?
* How does the company promote workplace diversity, equity, inclusion, and belonging? Do they have
business/employee resource groups?
® Can you describe the company’s approach to celebrating employee achievements or recognizing performance?
® Does the company conduct employee satisfaction or company engagement surveys?
Does the company promote any specific leadership principles?

USEFUL RESOURES

Values Assessment (free): Identify your underlying work needs and motivations.
e Career Explorer (free): This platform offers a values assessment to identify core work values.
® ChatGPT: Customize a list of interview questions using this prompt: “Give me a list of interview questions to ask
an employer about the following core work values: [insert list of values]”
Finding a company that aligns with all your career values can be challenging, but recognizing your needs and
searching for the right fit can significantly impact your job satisfaction.
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UNVEILING YOUR TRUE NORTH: STRATEGICALLY ALIGNING YOUR

CAREER ASPIRATIONS WITH YOUR CORE VALUES
WHY ALIGNMENT MATTERS
Picture this: Your career journey is a dynamic road, and at the heart of it lies a

340

crossroad that's like the holy grail. This is the juncture where your values and ambitions
align, infusing each workday with a profound sense of purpose that elevates every
professional endeavor into a meaningful contribution to both personal and
organizational growth. This isn’t just about clocking in and out; it's about feeling

alive and knowing that your values are in sync with your ambitions, propelling

you toward heights you never dreamed possible.

GETTING TO KNOW YOUR VALUES
To embark on this transformative journey, start by acknowledging your values. Are you

driven by innovation, teamwork, integrity, or perhaps sustainability? These form the
basis of your ethical compass, guiding your choices and interactions in the professional sphere.

The strategic union of values and career aspirations extends beyond personal fulfillment. Studies underline its pivotal
role in fostering enduring job satisfaction, amplifying motivation, and propelling professional success. A workforce
aligned with organizational values is pivotal in nurturing an authentic, engaged, and productive environment.

FIVE ACTIONABLE STEPS TO FORGE ALIGNMENT

1. Self-Assessment: Undertake a comprehensive assessment of your values. Solicit feedback from mentors, peers,
and other colleagues to gain a holistic perspective.

2. Career Analysis: Scrutinize your career aspirations. Assess the pivotal milestones you aim to achieve and the
impact you intend to make.

3. Intersection Analysis: Identify the nexus where your core values and career goals converge. This synergy
should manifest in your daily roles and responsibilities.

4. Company Alignment: Evaluate potential employers' values, missions, and cultures. Seek organizations whose
ethos harmonizes with your own.

5. Constant Calibration: Alignment is a dynamic process. Regularly reassess your values and recalibrate your
career trajectory as you evolve personally and professionally.

FINAL THOUGHTS

As you stand at the crossroad of aspirations and values, remember that the journey itself is transformative. Aligning
values with career goals is a voyage of self-discovery, purpose, and resilience. So, when you’re talking about your job
journey, make sure to tell a story that reflects both what you care about and what you want to achieve. Embrace your
uniqueness, let your values and aspirations shine, and you’ll find that your career story becomes a powerful tool that
opens doors, forges connections, and sets you on a path to success that feels just right.
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by Jacqueline Peros
CONNECTING PURPOSE TO YOUR PERSONAL BRAND

In today's fast-paced and ever-evolving job market, personal branding is no longer just a buzzword; it's a fundamental
aspect of building a successful career. But how can you ensure that your personal brand reflects your true self and
aligns with your purpose? Let's explore some practical steps to help you make this connection.

SELF-REFLECTION: DEFINE YOUR PURPOSE

Before you can align your personal brand with your purpose, you need to understand what your purpose is. Ask
yourself some introspective questions: What drives you? What are your core values? What makes you unique? Your
purpose might revolve around your passion for a specific industry, a commitment to social causes, or your desire to
impact the world positively.

Once you've defined your purpose, it becomes the guiding star that shapes your personal brand.

CRAFT YOUR PERSONAL BRAND STORY

Your personal brand story is how you convey your purpose to the world. Start by creating a compelling narrative that
reflects who you are and what you stand for. This story should resonate with your values and connect with your target
audience.

Remember, authenticity is key. Your personal brand story should reflect your true self, not a fabricated persona.

SHOWCASE YOUR EXPERTISE

One way to reinforce your personal brand is by showcasing your expertise. Whether you're a marketing guru, a coding
genius, or an HR whiz, consistently demonstrate your skills and knowledge in your chosen field. Share your insights
through articles, presentations, or social media. By doing so, you position yourself as a credible authority in your
domain, further strengthening your personal brand.

CULTIVATE YOUR ONLINE PRESENCE

In today's digital world, your online presence plays a significant role in shaping your brand. Ensure that your LinkedIn
profile, professional website, and social media profiles accurately reflect your personal brand story and purpose. Share
content that aligns with your values, interests, and passions, and engage with your network to foster meaningful
connections.

SEEK ALIGNMENT IN YOUR WORK

Your daily tasks and responsibilities at work should align with your purpose and personal brand. Advocate for projects
or roles that allow you to live out your values and make a difference. When your professional life is in sync with your
personal brand, you'll find greater satisfaction and motivation in your work.

CONSISTENCY IS KEY

Maintaining a consistent personal brand is essential. Be mindful of how you present yourself in and out of the
workplace. Your brand should remain cohesive across all aspects of your life, from your attire to your communication.

Connecting your purpose to your personal brand is a powerful way to excel in
your career and find fulfillment and meaning in what you do. It's a journey of
self-discovery, storytelling, and authenticity. By following these steps, you can |
ensure that your personal brand reflects the unique and purpose-driven
individual that you are.

Remember, your personal brand is not just about how others perceive you;
it's about how you perceive yourself and the impact you want to create in the
world. Embrace your authenticity, and let your purpose shine through your
personal brand.
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Elyse Pipitone
Special Feature
CANCER+

CANCER AND CAREERS: A RESOURCE FOR WORKERS WITH CANCER c ) CAREERS

Cancer and Careers (CAC) is an organization that empowers and educates people with cancer to thrive in their workplace
by providing expert advice, interactive tools, and educational events. It offers free access to online resources for the
worker or job seeker diagnosed with cancer, as well as their co-workers and supervisors, human resources professionals
(who can receive free SHRM continuing education credits), healthcare professionals, and others. The depth and breadth of
the resources CAC offers is immense.

The Cosmetic Executive Women Foundation established CAC in 2001 after realizing that five of its 40 board members had
been diagnosed with cancer. CAC helps more than 500,000 people each year online, in print, and in person. We recently
interviewed its Executive Director, Rebecca Nellis, to learn more about CAC and its impact.

“What I am most proud of is
how we approach this very
complex and unique
problem in such a large
variety of ways. All of our
work aims to reach people
where they are and in a

Why are you “The Top Resource for Working People with Cancer”?

Since 2001, Cancer and Careers has been the only organization in the U.S. solely
dedicated to helping people at the intersection of work and cancer. For 20+ years
we’ve offered our expertise on the work-related issues people experience after a
cancer diagnosis and share that information through our robust website,
publications, monthly webinars, three annual conferences, and one-on-one
support with our team of social workers and trained staff. We also provide
Spanish-language resources and programming.

variety of modalities to fit
the widest array of
preferences.”
Rebecca Nellis
Executive Director,
Cancer and Careers

What are some common misconceptions that employees and job seekers have
about working and job searching when they have a cancer diagnosis?

A big misconception from job seekers and employees alike is they think they are
obligated to disclose their diagnosis. The truth is that a person is never obligated to share their health information, or
health history, with an employer or prospective employer. Exceptions may occur to access formal legal protections or
certain employer-provided benefits. If people choose to share, it is a decision we want people to make intentionally while
equipped with the necessary tools, information, and strategy.

es's*.  More than 70% of cancer . Cancer survivors are 1.4
i times more likely to be
7[]% diagnoses are made in P9 y
adults between the ages unemployed than people
of20and74-ie,“prime @ ' < @ Whohaveneverbeen
employment years.” diagnosed.

. 20% of cancer survivors 729 cancer
still report work discrimination claims
2“% limitations affected by were received by the
cancer-related problems Equal Employment
1- 5 years after Opportunity Commission

diagnosis. in2022.

What are some common misconceptions that employers might have about staff who have a diagnosis?

The biggest misconception is that people who have been diagnosed with cancer CAN'T work, or don’t WANT to work
while in treatment. Our recent research shows that 67% of people diagnosed with cancer said that working during
treatment aided in their recovery. We also hear the misconception that an employee with cancer will not be as productive
as they once were. This is one of the main reasons CAC was founded. We are here to give people clear, targeted
information and support to help manage those side effects so they are able to continue working, if they so choose.

For an overview of Cancer and Careers resources as well as information about Social Security Disability, download the
Career Experts Group’s free resource guide Visible and Non-Apparent Ilinesses and Disabilities: KNOW YOUR RIGHTS.
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by Denise Bitler
ASK THE EXPERTS

I can’t find a career that aligns perfectly with all of my values. — Jane A.

It might not be feasible to secure a career that perfectly mirrors every one of our core values. A career that
accommodates your principles, rather than negating them, can pave the path for a satisfying and enriching
professional life.

Here are ten actionable steps that can guide you in sculpting a career that resonates well with your intrinsic
values:

1. Prioritize Your Values: Begin by distinguishing your non-negotiable values
from those you are willing to compromise on. This helps in forming a clear
picture of what you absolutely cannot or will not forgo in a career.

2. Conduct an Industry Analysis: Conduct a comprehensive analysis of
various industries and job roles. Recognize the intrinsic values in different
sectors and how they may align with yours.

3. Communicate: If you're already in a job, open a dialogue with your manager about your values. There
might be ways to adjust your role or take on projects that are more in line with what you believe in.

4. Inquire About a Flexible Job Design: While seeking job opportunities, look for roles that offer a degree of
flexibility, enabling you to incorporate your values into your work routine.

5. Network: Connect with industry professionals and mentors who can offer guidance and insights about
potential roles that align closely with your values.

6. Consider Professional Counseling: Seek guidance from career counselors or coaches who can help in
aligning your career choices with your personal values more closely.

7. Contemplate Pilot Projects: Before committing to a career, undertake pilot projects, internships, or
volunteer opportunities that allow you to gauge the real-time alignment of the job with your values.

8. Develop a Flexible Approach: Cultivate a flexible mindset that allows you to adapt and find contentment in
a career, even if it doesn't align perfectly with all your values. This flexibility will be your ally in fostering
satisfaction and happiness in your chosen career.

9. Create a Value-Based Ecosystem: Outside of your job, create an ecosystem where your values can thrive.
This includes engaging in hobbies, volunteering, or side projects that resonate with your core values.

10. Regular Self-Assessment: Establish a routine of periodically evaluating your career path. This will ensure
that you remain close to your values and make necessary adjustments over time, steering clear of
complete misalignment.

While the quest for the perfect career-value match is commendable, it's essential
Are we to be adaptable. By seeking balance and being proactive, you can ensure a

fj}cused on fulfilling professional journey without losing sight of what truly matters to you.
what reafly

matters ? 7

SHARE YOUR CAREER QUESTIONS WITH OUR EXPERTS. CLICK HERE TO SUBMIT YOUR QUESTION!

Continued on page 9
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by Denise Bitler
ASK THE EXPERTS

What are some ways to set boundaries between work and family life to prevent burnout and ensure that I can
be fully present and engaged in both aspects? — Monika J.

In today's world, where juggling work commitments alongside family responsibilities has become the norm, the
need to set effective boundaries is more important than ever. We're all striving to prevent burnout and stay fully
present in our professional and family lives. Here are some creative strategies to prevent burnout and embrace
presence in every facet of your life:

1. Art of "No" Journaling: Maintain a journal where you jot down instances when you say "no" to work-related
requests in order to prioritize family time. Reflect on these entries to celebrate your commitment to setting
healthy boundaries and acknowledge the positive impact it has on your well-being.

2. Five-Minute Mindfulness: Dedicate five minutes to practice mindfulness
before transitioning between work and family time. Close your eyes,
take deep breaths, and visualize yourself shedding any work-related
stress before entering the family space. This quick ritual can
enhance your ability to be present.

3. Tech-Free Time: Designate specific pockets of time throughout the day as
"Tech-Free Time." During these moments, unplug from your digital devices
and be fully present with your family. Engage in activities that foster
connection and allow you to recharge naturally.

4. Personal Energy Peaks: Identify your personal energy peaks during the day. Set boundaries to tackle your
most demanding work tasks during these times, and leave the less energy-intensive tasks for periods when
you're naturally winding down. This approach optimizes your productivity and leaves you more present for
family activities.

5. Time-Blocking with a Twist: Instead of just time-blocking your work tasks, try a "Time-Blocking with
Intention." Assign specific blocks of time for work, family, self-care, and even creative hobbies. Each block
gets a unique color or theme, making your schedule a vibrant canvas of your well-rounded life.

6. The "Sacred Start and End": Designate a "sacred start" and "sacred end" to your workday. These
moments act as bookends, signaling the transition from work to family time and vice versa. Incorporate a
special gesture or action to mark these transitions, like lighting a candle or doing a quick dance.

7. Personalized "No-Work" Zone: Create a designated "No-Work" zone in your living space. This could be a
cozy corner or an outdoor spot where there are no work-related activities. Decorate it with elements that
promote relaxation and family bonding.

oy ) 8. Adventure Jar of Escapes: Collaborate with your family to create an "Adventure Jar." Fill it
\l .1\ % with small, creative ideas for family outings or activities. When you feel the work and
ory \ personal lines blurring, draw an idea from the jar and embark on a brief adventure that
@ % \ helps you reset and recharge.
= | . . o . .
(= By infusing a touch of creativity into your boundary-setting strategies, you can not only
;”‘— prevent burnout, but also create a vibrant, balanced, and engaging presence in both your
g _#> ") work and family roles.

RECEIVE "YOUR CAREER > YOUR FUTURE" DIRECTLY IN YOUR EMAIL. CLICK HERE TO SIGN UP!



mailto:dbitler@resume-interviewsuccess.com
https://www.careerexpertsgroup.com/newsletter-sign-up
https://www.careerexpertsgroup.com/newsletter-sign-up
https://www.careerexpertsgroup.com/newsletter-sign-up

OCTOBER 2023 YOUR CAREER » YOUR FUTURE

Hj b P (Page 1 of 2) PAGE 10
b ot 2 1

k«z( HELLO

UL ocioee:

It's National Book Month: a whole month dedicated to celebrating the ' \
timeless joy of reading! In this digital age, where information is WHAT
consumed in snippets and the world is viewed through screens, there COLOR
is something profoundly grounding about holding a physical book. Is YOUR

HOLIDAY HIGHLIGHTS by Vivian VanLier
NATIONAL BOOK MONTH

Books are time machines, teleporters, and wmdov'vs to other souls. PARACHUTE?
They grant us access to cultures, eras, and experiences far removed :
from our own, fostering empathy, understanding, and a broader 2022

perspective. WICHARD ), BOLLES ITCHERS

National Book Month is a perfect time to explore genres you've never
ventured into or haven't visited recently, such as Historical Fiction,
Science Fiction and Fantasy, Non-Fiction, Mystery and Thrillers,
International Literature, or Poetry.

For parents, National Book Month is a golden opportunity to instill the
love of reading in young minds. Children's books are brimming with
enchanting illustrations and tales that kindle imagination. Share w H AT
bedtime stories, visit bookstores together, or let them pick out their

own books at the library. It's a habit they'll cherish for a lifetime. Yo U

blEcOV!h fH!
DO &l

Here are some ways you can celebrate National Book Month: Soa s e
o Attend library events lined up for National Book Month. D“V[J ||
e Join a local book club or start your own.

e Donate books to schools, shelters, or community centers. T"fﬂ';g‘fygﬁgf"g%gf’fﬂs @
e Support independent bookstores.

e Attend a virtual book tour.
e Fight book bans.

e Try audiobooks.

e Read a new book.

e Reread a favorite book.

¢ Follow authors on social media.
e Gift a book.

e Write your own book.
YOU

e Commit to making reading a daily ritual.

National Book Month is not just a celebration of books, it's also a

celebration of the incredible human imagination: the need to W GAL NEWRORT Relnventing
document our experiences, share stories, and connect with others 1]
through the written word. So, pick up that book you've been meaning y

to read, recommend your favorites to friends, and lose yourself in the

world of words DORIE CLARK

Continued on page 11


https://www.amazon.com/Switchers-Professionals-Change-Careers-Success/dp/0814439632/ref=sr_1_1?crid=22KBOML65GZXD&keywords=switchers&qid=1696462186&sprefix=switchers%2Caps%2C157&sr=8-1
https://www.amazon.com/dp/1984861204?tag=theassist0b-20
https://www.amazon.com/dp/0143111728?tag=theassist0b-20
https://www.amazon.com/dp/0316497142?tag=theassist0b-20
https://www.amazon.com/Pivot-Only-Move-That-Matters/dp/0143129031/ref=asc_df_0143129031/?tag=hyprod-20&linkCode=df0&hvadid=312118059795&hvpos=&hvnetw=g&hvrand=2059401858597818736&hvpone=&hvptwo=&hvqmt=&hvdev=c&hvdvcmdl=&hvlocint=&hvlocphy=9052998&hvtargid=pla-449473004842&psc=1
https://www.amazon.com/Designing-Your-Life-Well-Lived-Joyful/dp/1101875321/ref=sr_1_1?crid=156SWM6WCQX5J&keywords=Designing+Your+Life&qid=1696462298&sprefix=designing+your+life%2Caps%2C156&sr=8-1
https://www.amazon.com/Good-They-Cant-Ignore-You/dp/0349415862/ref=sr_1_1?crid=3FXBDLFAD3HLS&keywords=so+good+they+can%27t+ignore+you&qid=1696462929&sprefix=so+good+they+can%27t%2Caps%2C209&sr=8-1
https://www.amazon.com/Reinventing-You-New-Preface-Imagine/dp/1633693880/ref=tmm_pap_swatch_0?_encoding=UTF8&qid=&sr=
mailto:careerempowermentcoach@gmail.com
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HOLIDAY HIGHLIGHTS by Vivian VanLier

ADHD AWARENESS MONTH: EMBRACING NEURODIVERSITY
AND CELEBRATING STRENGTHS

LIFES
s

Octobe.r is ADHD Av.vareness Mont.h.: a global 25 ADD'TUDE
campaign to shed light on a condition that H
impacts millions of children and adults October Is ADHD Awareness Month
around the world. Attention Deficit 31 WAYS TO RAISE AWARENESS
Hyperactivity Disorder (ADHD) is a
TUESDAY WEDMNESDAY THURSDAY FRIDAY SATURDAY
neurOdevelopmentaI dlsorder Chara Cterlzed 1 Celetrate A0HO 2 Marvel at how 3 Free ADrtude 3 Entertowin a EElbcmnglpmr 7 Get inspired by
. . o . Awareness Month ADHD understanding  webinar foday at fthe T free one-year sub- child's school o some of our faverite
by SymptomS Of |nattent|0n, hyperaCtIVIty, with Alfiriuie’s has evolved (and 1pm ET! "A0HD . = 3 sorpton to ADVode  dispel ADHD myths  ADMD role models
] . . X commemartie sll:llul:,lbgrdm:u!\-g n Communities of I et by telingus some: wp:mr:tnqmlsl adsi. de law
and impulsivity. Despite its prevalence, e gamamdFacebook. po men s v, [RNIPPEIURRRY OG0T T ™
. . . wtid e d e subszribe addiiu deigredT4 IDIICM‘:ITFUI bfe: addity de3 | myths
there remain numerous misconceptions sdat eecomiesis
about ADHD. © '
B Create a playlist O jvite your local 10 Eree Abbimde 11 Bownload 12 bo your chiki's 13 This Friday
) ) o e e gl e A - e ki
Far from being an outcome of insufficient o ol gl e Ly el
constiuents by for Leaming,” with additu.fe258 n:". manage ADHD addity. deimevies
effort or a mere excuse, ADHD has a ( g f::“.inﬁm N sgnn?:n:a e
biological basis. While boys are diagnosed 3) e . B
more 0ften1 g|r|5 are equa”y susceptibIE, 15 Subseribe o 1ﬁ-|'n'uri:u1lh 17 pon't missa 1B shave-7ibyats 19 Free ADDitocte 20 Tell your child's 27 Host & screen-
. . thiz ADHD Exparts e PTO at yeur #thing! Sign up for bt ADHD. .. webinar today at teacher abowt inig of the ADHD
though their symptoms tend to manifest oo ey Y . ot e i iive | AbMDmmge | Toe e
differently and more subtly. — el T e e, il
ADDITUBE addiiu deinewsleiter  standing: Pay I
— andituSa/T-mythe i geisali?e " % 9
adhd = ]
Although ADHD can pose challenges, it's e = '
. . 22 See how 23 set20%offany 24 Eree ABDidE 25 Readthearicke 26 ADHD rarely sy 27 The next time 28 Is there an
also assoc]ated W|th numerous strengths' ADlitude readers ADDctods eSook by webinas soday at “What | 'Wizh the ol dlone. n\ts:qm FOU EnCouniEr 3 educator, deciot, ad-
descrite “the ADHD  uzing the :)-E:t:u ]':ngT! :l:lr\eﬂ:s h:r:-n_ln.'_:.'a.'a:m_: its redted sympaoms :l:l:::l:_u;;l;?e_rﬂ wooate, ulr::|:1 wha
The ADHD brain often thinks outside the DOX, [ mrieccar o Gemicws ooy i e o Comsecie 400D et
. . . . atdie dethanitul additu defssore Karen Swartz, W0, sonial chamnels: for ADHD Doubders” o pour chald? Write
leading to innovative ideas. Hyperfocus can B e
be channeled positively, especially when the e
person is passionate about a particular 20 aoutoon 30 e S B -
. .. . . il : “Neurodivergent children an
enetic? Take a shey ude's 25h |
subject. Living with ADHD means continually f'c,,:,c,;:;,,,f'"_" E,,”,,',‘,’,:,;m adults—the thing they want most
. . . urdersianding al s changed at edia.and tag s . = "
overcoming obstacles, breeding resilience addite dufadelttest addudo/PEopuars B of all is n_r:lrl to face this alone.
X - . &L —William Dodson, M.D.,
and a unique ability to handle adversity. and Ned Hallawell, M.D.

If you know someone with ADHD or suspect www.ADDitudeMag.com
they might have it, here are ways that you can support them:
e Educate Yourself - Understand the challenges and strengths of ADHD.
e Be Empathetic - Instead of expressing frustration, try to see the world from their perspective.
¢ Provide Structure - Many with ADHD thrive with a routine; helping them establish a consistent schedule
can work wonders.
e Celebrate Strengths - People with ADHD often possess incredible creativity, enthusiasm, and resilience.
Recognize and celebrate these traits.

Many famous individuals have been diagnosed with ADHD including Michael Phelps, Justin Timberlake,
Simone Biles, Ryan Gosling, Adam Levine, and Terry Bradshaw.

ADHD Awareness Month reminds us to shift our perspective. Instead of viewing ADHD through a lens of
deficits and disorders, it's time to recognize the strengths, talents, and potential of those with ADHD. Check
out our resource document Critical Employment Issues Facing Neurodivergent Job Seekers and Employees
for great information and resources.



https://www.careerexpertsgroup.com/_files/ugd/204c18_06d565b091c94383abe8fe26fa7dfa6e.pdf
mailto:careerempowermentcoach@gmail.com
http://www.additudemag.com/
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“ELEVATE YOUR CAREER WITH AN EXPERT”
QUARTERLY SUBSCRIBER RAFFLE.

| To thank readers who subscribe to the “Your Career > Your Future” newsletter each
I. month, we hold an "Elevate Your Career with an Expert" quarterly subscriber raffle.

- ¢ At the beginning of each quarter, we randomly draw a name from all active subscribers,
— with the winner receiving their choice of one complimentary career-related service

r
from one of our Career Experts.
' Personal Interview
r .
Resume LinkedIn Brandin Preparation
Review Assessment Consultat?on Guide and
— Advice

For your chance to be entered in future
“Elevate Your Career with an Expert” quarterly subscriber drawings,

click here to subscribe.

Please make sure that our emails don’t land in your spam folder by adding us to

your trusted senders list - info@careerexpertsgroup.com.

CONGRATULATIONS TO

LORI WEIR
THE WINNER OF THE 4TH QUARTER 2023

SUBSCRIBER RAFFLE!

Check out the November "Your Career > Your Future" newsletter to see
what complementary career-related service Judi-Anne selects!

DON'T MISS YOUR CHANCE TO WIN!

The 1st Quarter 2024
Subscriber Raffle Drawing

will be held on January 4, 2024.



https://www.careerexpertsgroup.com/newsletter-sign-up
https://www.careerexpertsgroup.com/newsletter-sign-up
https://www.careerexpertsgroup.com/newsletter-sign-up
mailto:info@careerexpertsgroup.com
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CHECK OUT A SAMPLING OF OUR GREAT
INFORMATIONAL AND INSTRUCTIONAL VIDEOS.

SUBSCRIBE TO OUR YOUTUBE CHANNEL SO YOU NEVER MISS OUT!

CAREER EXPERTS GROUP

CAREER EXPERTS GROUP

Everything You Wanted to Know About
Understanding Your A:plllcant ,Tra‘:k[,"ﬁ iVS:‘E”‘iI(AI‘S)
Health Insurance Options AAIRCIIEW IS AR Dehes

Master Resume Writer (MRW), Certified Professional Resume
Wiriter (CPRW], Certified Digital Branding Strategist (CDBS),
Certified Interview Compensation Negatiations Coach (CTCNC),
Certified interview Coach (CIC)

AVAVAVAV

CAREER EXPERTS GROUP

CAREER EXPERTS GROUP

Rejuvenate, Renew,
and Reinvigorate

Subject Matter Expert: Susan Ch]:ittun
§ Subject Matter Expert: Marie Eddy, President of Eddy Career Services Career Strategist for the Professional

Interviewer: Denise Bitler, Owner of Resume-Interview Success, LLC https:{/susanchritton.com,
Author: Jeanne Stoner, Job Search Pro

The Coaching Process

Interviewer: Denise Bitler
Resume Inter\rlew Success, l.I.C
https://

' VAVAVAY/ AVAVAVAV

CHECK OUT A SAMPLING OF OUR
INFORMATIVE RESOURCE DOCUMENTS.

Visible and
Non-Apparent

llinesses and Understanding

e Your Health
KNOW YOUR RIGHTS NEURUI] VERGENT Insurance

Options

Disabilities

Critical Employment
Issues Facing
Neurodivergent Job
Seekers and

Blood and
Save a

Life
Employees



https://www.youtube.com/watch?v=RRl0s9ykNBc
https://www.careerexpertsgroup.com/_files/ugd/204c18_cbbda7dc5f4942aeb768da34c1ede9bd.pdf
https://www.careerexpertsgroup.com/_files/ugd/204c18_06d565b091c94383abe8fe26fa7dfa6e.pdf
https://www.careerexpertsgroup.com/_files/ugd/204c18_e659fe4ea9ff41699642ff948af5deac.pdf
https://www.careerexpertsgroup.com/_files/ugd/204c18_1ff4dae022bb48a6ac7c61a5faea7670.pdf
https://www.youtube.com/watch?v=vqKsTQcUb_k
https://www.youtube.com/watch?v=b46h9-AMJY4
https://www.youtube.com/watch?v=MoLwBt_vLrI&feature=youtu.be
https://www.youtube.com/@careerexpertsgroup
https://www.careerexpertsgroup.com/resources
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MEET YOUR

CAREER EXPERTS GROUP

Denise Bitler - Resume-Interview Success, LLC
dbitler@resume-interviewsuccess.com

BN

Elyse Pipitone - Blooming Careers Coaching
elysecareersuccess@gmail.com

|

-

2P
Jacqueline Peros - JMP Branding, LLC
imp@jmpbranding.com

Jeanne Stoner - Job Search Partner
jeannes.jobseachpro@gmail.com

o
A

Laura Johnson - LLEJ Careers LLC

laura@lauralejohnson.com

ALONE WE ARE UNSTOPPABLE.
TOGETHER WE ARE A POWERHOUSE!

CLICK HERE TO READ THE CAREER EXPERTS
GROUP TEAM MEMBERS’ FULL BIOS

Stay tuned for our November 2023 issue,

"Preparing Your Career for 2024."



mailto:deb@debsquire.com
mailto:eddycareerservices@gmail.com
mailto:careerempowermentcoach@gmail.com
mailto:dbitler@resume-interviewsuccess.com
mailto:elysecareersuccess@gmail.com
mailto:jmp@jmpbranding.com
mailto:jeannes.jobseachpro@gmail.com
mailto:laura@lauralejohnson.com
https://www.careerexpertsgroup.com/meet-the-newsletter-contributing-writers
https://www.careerexpertsgroup.com/meet-the-newsletter-contributing-writers
https://www.careerexpertsgroup.com/meet-the-newsletter-contributing-writers
https://www.careerexpertsgroup.com/meet-the-newsletter-contributing-writers
https://www.careerexpertsgroup.com/meet-the-team
https://www.careerexpertsgroup.com/meet-the-team

